
 

 

 

 

Strengths-Based Interviews 
These interviews are based on positive psychology. The style and type of questioning allows 
employers the chance to see if there is an accurate match between the candidate’s real 
strengths and that of the job profile. The hope is that if the answers are genuine rather than 
rehearsed (as often found with skills/competency questions) then enjoyment in the job will be 
greater and lead to enhanced performance. 

 

The questions are often quick fire and may include asking candidates to talk about times when 
they enjoy what they are doing, feel energised, learn quickly or find success. Interviewers will 
usually be observing non-verbal signals as well as listening to what you have to say and how 
you say it. Applicants shouldn’t worry about this change in style; reports back from students 
suggest that talking about things they enjoy is usually a very positive experience. 

 

Preparation for a strengths-based interview: 

 
It is quite difficult to prepare for this type of interview, it is more about ensuring you are self-
aware and carefully consider aspects of the job role. The following questions can be helpful in 
trying to identify your strengths. 

 

• What are you good at? 

 

• What comes easily to you? 

 

• What subjects do you find easiest to learn? 

 

• What subjects do you most enjoy studying? 

 

• What makes a day successful for you?   

 

• When did you achieve something you were really proud of? 

 

• When are you at your happiest? 

 

• What activities come naturally to you? 

 

• What gets done on your ‘to do’ list first and what never gets done? 

 

• Do you prefer starting or finishing a task? 

 

• If you had 2 hours off work, what would you do with it? 

 

• What do you do when something at work bores you? 
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